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Ability (o=.808) 440 "% .240 496 ** -.010 -.007 047
Intrinsic career vahie (o=.694) .soz2 ** .238 304 .028 -.227 -.035
Fallback carcers (o=.668) -.184 -.072 059 -.097 .103 147
Job security (a=.635) 137 .018 370 ° 074 037 174
Time for family (a=.724) 045 -.041 020 -.202 203 060
B Job transferability & {(a=.551) 062 065 153 -.039 063 169
= Shape futwre of children (a=.757) 168 228 268 -.024 -.096 -.013
e Enhance socialequity (a—=.537) 127 -.017 433 "7 .016 .159 082
Make social contribution (a=.813) 175 -.058 417 ™ 002 057 112
Work with children (o=.889) 177 -.043 318 " -.168 -.140 -.174
iigoéfgf’sg;"g(;iaggg)g 281 * .051 366 * .038 -.011 .136
Social influences (o=.761) 230 .086 .125 072 .110 .139
High demand (o=.696) .187 -.122 .159 .140 -.240 285
= Expert career (a=.900) 119 .010 167 143 -.157 285
; Social status (o=.784) 293 ~ -.126 197 247 .O88 .181
Salary (a=.828) 060 -.057 .194 069 -.032 235
I Social dissuasion (o=.796) 026 -.003 -.064 .190 134 314 °
; Szz:;it?;cslisc;n with choice 501 *** 422 ** 610 *** - 056 _ 393 ** 180
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