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Impact of work environment on self-evaluation of nursing services

by the multi-variable analysis
Yuji Higashide™
*1 Tokyo Medical and Dental University Graduate School

The purpose of this research is to clarify the influence of the working environment surrounding nurses on the
separation from work, health condition and rewarding of nurses from the survey of labor itself. Although the influence of
the work environment on separation from work is somewhat, it turned out that it did not affect the rewarding for work.
Because of principal component analysis on self-evaluation on nursing tasks, it was found that variations due to age
classification were observed, indicating that it is necessary to change countermeasures according to age depending on
separation of age. Multiple regression analysis of work environmental factors on the principal component score, the work
environmental factors had some influence on the separation from work, but there was no influence on the challenging to
work. It was found that medication for the continuation of duty had an influence that all associations with the principal
components were made. From this, it is considered necessary to pay close attention to nurse's medication for early

detection of separation.
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