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Survey on health interview sheets for annual health checkups
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Abstract in English comes here.

Background: In Japan, all workers are required by law to receive annual health checkups. Annual health
checkups are composed of health-based interviews (focused on subjective and objective complaints,
anamnesis, and work history, for example), laboratory tests, chest X-rays, and ECG. Because interview
sheets are not standardized, they are unique to each hospital. The aim of this study is to clarify the
variety of interview sheets and to consider the issues surrounding them. Methods: We requested
interview sheets from each hospital and analyzed them. Results: We received 70 interview sheets.
Excluding six sheets because of duplication, we analyzed 64 interview sheets. Sixty-two sheets asked
about anamnesis (96.9%), 61 asked about subjective and objective complaints (95.3%), and 26 asked
about work history (40.6%). There were no items that were asked on all interview sheets. Four sheets
asked about working hours, three sheets asked about overtime hours, and six sheets asked about
hazardous work. Discussion: Anamnesis, subjective and objective complaints, and work history are the
items designated to interview sheets by law, but there were only a few sheets containing all these items.
Lifetime health management and comparisons of health checkup results are difficult because of
non-standardized interview sheets. We suggest the standardization of interview sheets in the future.

Keywords: Occupational Health, Annual health checkup, Interview sheet.
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