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Abstract

It has been a long time since gender equality was deemed an issue in need of tackling, but the situation in Japan

is severely behind that of the international community.

In the 2021 Gender Gap Index released by the World Economic Forum on March 31, 2021, Japan ranked 120th
out of 156 countries. Its ranking being the lowest among developed countries, the delay in women's social

advancement in Japan was made conspicuous.

The little to no progression seen in gender equality has made clear that gender gap cannot be resolved easily, with

some fields being behind more than others.

We discuss the efforts of academia and companies to promote diversity and equity, and discuss what our society

should do and what we can do as an individual.
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