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These days, knowledge sharing in an organization catches a great deal of attention, and there are various methods
for knowledge sharing. However, several obstacles disturb their utilization. One of them is a motivation problem for
sharing knowledge. To solve this, it is important to give incentives for them to provide their own knowledge. This
work proposes a new knowledge sharing system, that introduces appropriate incentive for sharing valuable private
knowledge by using gamification approach. The system is realized through an original extended prediction market
mechanism with comment function. Further, a comment score is defined to gather higher quality knowledge. The
effect of this system is tested in a laboratory setting.
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