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Analysis using a Triangular Pyramid Game Simulating Restaurant Service
- A Study on Productivity of Service Robot -
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This paper discusses productivity of service robot in interpersonal service in restaurant service as a case. A subject
experiment using a game that creates a triangular pyramid by paper processing simulating labor intensive work in restaurant
service is performed. From the results, we analyze the behavior, productivity and quality of subjects performing autonomously

diverse tasks and consider productivity of service robots.
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