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Driving our future with high-intensity proton accelerator
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Fostering human resources with challenging spirit to Dreams

(1) BHICEZEAHHBIZOVT

(1) Education for giving dreams to young generation
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Fostering human resources with challenging spirit to Dreams
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(2) Fostering human resources from energy industry point of view
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(3) Expectations for young generation in nuclear field
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(4 ) Dreams and Issues for young generation
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(5) Dialogue on fostering human resources through 21 century
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